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ABSTRACT

A qualitative study of what is the human dignity of employees in organizations
and identifying factors affecting human dignity and its consequences on employees in the workplace is one of the
concerns that we face in the present era. Having committed human resources is a measure of competitive advantage
for an organisation. It highlights the organization’s brand in the society and leads to its growth and development.
Employees who are not committed to their organizations, they do not try to achieve their organizational goals. They
are not effective in creating a useful culture. It may lead to an indifferent culture among employees towards the
issues and problems of the organization. These negative consequences blocks an organization to achieve its goals.
In today’s world, managers might assume that using a new management software and hardware, they can increase
their organization’s efficiency. However, experts believe that it is the human resources that ultimately determine the
economic and social development of a country, not only the capital or other material resources. Extensive studies
conducted in several countries have shown that the most important factor toward a company’s growth is its human
resource development. This cannot be achieved except by accommodating the principles of human relations, out
of which respect is one of the most vital elements. The success of organizations depend on creating the strategic
capability by ensuring the presence of skilled, committed and motivated employees in the organizations. Especially
when those employees are scarce and unimitable and they are considered as creative people. With such descriptions,
maintaining the best employees is more difficult than attracting them. Striving for maintaining human resources is
not possible without knowing the important things that motivate them. Today’s organizations pay a lot of attention
to their employees. The experience has shown that the more the material (external) needs are satisfied, the more
their psychological (internal) needs are satisfied. Failure to meet those needs significantly reduces employees’
performance and motivation and their willingness to work will be reduced. Commitment also leads to productivity as
it promotes an individual's compatibility with the organization, increases individual creativity and efficient utilization
of human resources. The most important factor in the development of organizations is the development of human
resources by considering the principles of human relations, the most important of which is respect for human dignity
and spiritual values. Hence, the main purpose of this study is to explore the human dignity and its antecedents and
consequences for employees.

A qualitative approach was chosen for this study. The sample group was selected from the employees
of insurance companies. The research was conducted by interviewing the sample group in Kish Island. The Data
was analysed using MAXQDA software and content analysis method. First, descriptive and demographic data were
presented and then qualitative analysis was discussed in six stages. The meaningful propositions were identified, the
basic themes were extracted, the organizing themes were identified. and 8 comprehensive themes were developed
. Then, a network of themes was drawn and finally the relationships between the themes in the network of drawn
themes were described.

The eight identified key areas are as (1) short-term relationships versus long-term relationships; (2) mutual
relationship between employees and the business environment of an organization; (3) multiplicity of success criteria;
(4) promoting welfare, health and livelihood of employees; (5) employee empowerment; (6) spiritual management
of employees; (7) management of performance and development of employees; and (8) development and an
organizational culture based on ccustomer-orientation. The theme of employee empowerment in the organization
shows that employees should be given responsibility and authority to be able to make decisions about their specific
tasks. Factors that affect employees’ empowerment are identified in this theme. In order to maintain employees’
human dignity, they should have the necessary capabilities to perform their work activities to avoid job criticism.
They should be protected and their human dignity should be preserved by receiving encouragement and promotion.
Indicators of employee empowerment include employee participation in decision-making and timely payment of
salaries. Employees also have a better sense of doing their job by creating a customer-oriented organizational culture
with customer satisfaction of employees. It also, preserves employees’ human dignity outside of the organization.
Customers reciprocally respect those employees that respect them, thus preserving employees’ human dignity.
Indicators identified in this research include not dealing with issues personally, corporate social responsibility,
responsibility, ethical principles and serving to the people.

The results of the study showed that the most significant factors that initiate human dignity are
spiritual management of employees, developing an organizational culture based on customer orientation, bilateral
relationship between employees and the business environment, multiplicity of success criteria and short-term versus
long-term relationships. The most important consequences are performance management, employee development,
employee empowerment as well as improving their welfare, and health. Performance management is done to
identify, measure and develop the performance of individuals and groups and coordinate performance with the
strategic goals of the organization. Employee development includes activities that affect employees’ personal and
career growth. Leading employees to do the right thing and train them to get things done can prepare them for the
right job. Performance management and development indicators include work ambiguity, importance of employees
for managers, giving importance to employees’ work and holding training courses and specialization of work.

This is an open access article under the CC BY license (http://creativecommons.org/licenses/by/4.0/).

YAN


https://ijir.irc.ac.ir/?lang=en
http://creativecommons.org/licenses/by/4.0/

L/
(‘ dow doliiap g}y (ool 4y i
)

https://ijirirc.ac.ir/?lang=fa :4s yi colw
&
Lok ay

SUS 3 oo slonoly 9 5T 32 530 Jolge (o Luolicds o ilunsl a5 iy o aslllano
r‘)‘}; 03 gkw yxw "‘503))1.;5 RYWE SRV ) Al SYOg (s

Ol e iaS (logi olLiils (yiS (Mot s ey (5,18, 5 oelaiz] pale 09,5
u///‘u“:‘f‘ué'e/ oLy ‘ML;L&J/‘I.J B “fbi.jlx Sy o 0};r

u/).:/‘ub.eg o Sy ol ;J[a.d/j Sy o PRLSA/A) ‘L;’b’))b 0},?&&)45“/ Co o aj)fr

Ao GledMb|
iallio slo g b

Sladl cal S coley glosaly 5 ol 2 g Jelse o Sladl Sl S Stz (o) S0t Sy 0!

o plodl S S el 0
o sl Sonles s (LSS Jols gty (EaiSe Lia gl plond oS g b anlllae
Jelosiga 25 maline el (29, s MAXQDA Jl331 5 5l ealictal b 5 55105 alae 31 L laools 05y S 5
P 3 8,5 8 o 00 by (1 53 (S el s § 005 el (S Cmazr 5 o ol lazl s

Ve 20,9,8 YO :dl o o,

VEe e 0 F el

Ve olo e VY i pdy

3t ool (ymelian gages pl5 3 sl 3l Al (pralian iags plS 15t Lol folins slao 55 o Jyl

isuls wlals

s pl87 0 9 08 i3l 1818 (el Sy o ooy oI5 50 1 2Bltind 518 g A 4 Sy o o o5 el sloaalyy
03,5 g oddpns 5 ealae 4505 53 (rele les Laly; Culedyd § 03,5 s 5 naliae 4S8 e

chazme 9 QLSS (e 48,90 alaly) csenily Ly il jo CaolisS aly) ol (genae A Jelodion oL ol EaliS o Fgo Joloe
G320 9 9y Ca e (LI (giluatallys (LI Cotins g Cedls coldy (G| g (gl jlire S5SUsS el

ol Cesddy (5 la s yin s Silajls Sap B g drwgs § LSS dangs 9.0, Shas o poe (LS

Slojlo Ko 5 angs SIS s5imn 5 (> St (Sl Cal,S 0ipslasy Jalse (n vt .
1] o 0t 9

A o Do olisS Ly 5 Ceibge slalons (S55UsS s 5 (LSS (e 431 90 by o5 e 5in 1 (e . )
hasanboudlaie@ut.ac.ir : Juos)

by gl )l g SIS (g 5luaiadlys (LS IS drags 9.0, Shoe Ca ppie 5 )] (slodels (2 Fen § 0092 ety Laslg AAAVSFFEeed il

ol LSS o g G
o) ey Sl ORCID: 0000-0002-9416-2806

DOI: 10.22056/ijir.2021.04.03

b o0 50 «alio Guloi» 1o IR Colwsrg 5o YoV adgh ) b allio ool (gl p oLl g ey oy oo 1 g

YAY


https://ijir.irc.ac.ir/?lang=fa

Sl ol S glmaslyy SoalsS slad] Coal,S ool ayay else
ol ools Zuwly S sl 6l
7S Aoy sl a5 el 708 oy Al Jlisle sl (o
Sloools (o el 08,8 oyl o] (ol Sl 5 90 Guiod
el Tgimms Jolows 5,809, b arlas 3,k 5l oas 5 jslae
5 Con Oy90 gl (Shl Sy o el ool &l Juagh Jow g
drogi iz ol Joeas guipez elol p g 485 I8 )

el Cool, S an]

G 50yt 50 Gl IS BBy (85 5 Gl 4 42 55 5 Conenl
45 (5ygbts L 0dpdy (oS p 90l galyz g g lesles Slaal
L g ars DL plgs Jsol 5 memeo LLS)| 2 iaalsz a0n )
Falsafi) ol oo o529 0ST zolaws coled ;o bagyludl do by el S
cold, p Sl cul S axg BB 56 4 4595 L (et al, 2020
CualyS e 00,5 lojl 0, Slas Sgupe el wilgs o a5 LSS
el QUS55 @ ol )l (59 9 4z B sagtie (S
Sl llael glp k5 (59,0 (o plejles o (Sl 2l S
oS Cal lojle pleand @ cols ) ulusl g e L ol jon Cons
Selad g ol (S 50 e g 095l Gl o S s ol
Hlate plyml g uds 4y slazel (gaad )l (ulus] wdyainn, Jloc!
o8], Glojle g (patd (Js g o) a2l ) 098 0 2
e s bl ual S 4 4z 55 5 lojl o sl (25 Bk 5l S o
abioo e o e 4y.0 s e sl S by coddan 1o ool oy
&5 ol ¢l 055 IS IS silnialss 3ol 9l s sl
B Sz 5 b dkailys SIS S (65K Ll 5T 5905 L 00,8
do a5 Cudls diplez 1y &S i g (6 ) SKen Sl ol poe b o il
o 3,58 2 Gl ceal 5 (6 3550 5 cormnl ot S35 5
35l Col8s ol cuddse Cules jo 5 Sl

LS pg polsl (il S5 Sk
2 50l wliiso)lg, Bronfenbrenner Ll cul ST Jow
S Sl 42835 Jlo Ve (b oS el Glusl by 4 (99,50,
0y bl il o)y LIS g gline ks 15 ol adly
aiye Lalyy 5l sloduory pivw Ojgoa 1) il (59 005 oo 45l
S a3 o) SLbl bame I mhaw (paiz 45 3,5
S gl L)l ol s3liteg lapins 4,k olfas ol
55 o0 sy o b (anmme (slog g pldl (G (sla Sole]
01> ol i (Fldpgy Con) sS4 ]y 053 4l i iy
Sgazme el 1wy (o Samghy el ip g a5l S
Iy 0,8 aloldd a5 alyd g baolayg, 4 a5 J)poa auuils o
Dot buzte @S b iy (g n (or 9950 MU o0 abl]
o gl s e il a5 glils] olalisly ani,

YAY

60 p2ly B Bl by ol 58 0 alejlw 5348
Sl 051 5 agrin o pple LS IS 0925 5l el 5,k 5
OIS 1 See 5,5 5 el (ol s (M et al., 2019)
3 ety 25U 1T e e 5 0555l lonl 0, Sloe 99—
g o ywizmen (Boudlaie et al., 2020) s> Olojlaw cd iy
9o 5 9 Sleslw L oy8 ()15 L ) 5 (6590 40 o9
S oo (Sl polie 5l el IS solat il 5 55,8 slacu s 55,5
slogleslws 5,05l 51 (Bahramzadeh and Yadegari, 2008)
75 9ly s a8 1)z 031 ()l g8 095 (LSS A (g5,
@ (Garm bl ol L i az ;o glsfosls ol
e Ll (g, slaild) Sloz 5 s, slajls iy slo))
G eSair sy Lol 5 aiws ol sl poe dal 5555 o
(Emerson et al., 2017) s_as o jials |, 5

I il S s st g abdie olamdl lasxe o gy )
Bl oo eelly Gl s ol iie slajls s da il s S
polae jobas 1) 0em o Slae b aizle jgume |) S 10 wlons
S > .(Sawagvudcharee and Yolles, 2017) aiisu Sguge
oz 5l el L) wad cely U, slad Ceows 4 day Caio
50 Gloalid coenl 5l 55 Ao GloeS 15 jo cuie Slojle L,
wisas (Rangriz et al., 2020) ol s 65 5 S0B) oo oS
do LS 15 53 Vb ()15 )b o Ll (555 slajls (el
o213 15 T =590 e o309 0 Shos Sgugp Ao (igdh oo aio
0055 55 Sl 65505 Sl (e o (Ali et al., 2018) oyl o
oo Slpe audes 40 a5 Culgs] St 1 e o LSS
u...aL pae g el ool Glog axg5 ] 4 5 Maslow slajls
Obejbo 5o Sllad 5l agllas Sls 38 ol oo crge 5L
Sl gladl mlie Co i gl gote ila ol 5wl aila
(Tahir and Iraqi, 2018)

Ol b T By ety b QSIS 2ol o 3,0
A da dasl 45 s LSS Joled a5 den sloeS i j0 g 05l
SpSer 3 1y g OBMk) anela (98 g (Sunles s
5 i GUS,IS Culs, el cuenl (Rezaee et al., 2020)
‘SCLQ..}‘ oLé) U.AL Ao Cariuo Cudn ).».JL suul.MJ‘ ‘J.J‘ » ;)9..»‘_,;0
ol Fge Jelse aS o Dl La)58S (Lo delye (l8
9 san Ope Saie (nl 5o Wil 558y 5 3, Ses Sgne 5 GUS I
955 1,8 aslllas

Sl ol s oy ot S anllns ol ol
Lelge bl oS 0,052 9 dn sl Sonles ylis LSS
Ol 53 QLS el S slasaly (plulid 5 LSSl S e
ool sline s e Vlgus a8l sl & yoens, (5l g 0350 B
flimnz S 052 50 daw (Sanles plas (LS5l 51 gLl



JCES PRIVEE IV S PR E] P 2 D 0] ST PUSUNEPN U S PRLIe
ool S S Glojls (laaaBye 5 (5 y9lss o5 pep) 2

Soypel il oy 4 Latifi et al. (2010) 55,928 J5Is 5o
300 o Jols (L) 0 Shes 5 (3,55 (2T 5 0,85 25k
TV ol gl onl golol assl ailaizlsyy Sloys iiloge
dges lgicay Bolai jebay ;a5 £F olass (o cpl 5l 45 00 a5
SIS I ey 3550 Shigal oS 05l 4 g Slsl (gLl
sy cdabidn p g (Condd S2) (Gl S g 5] Jool> Sl
390 bl g mog s kel slasby, 9 SPSS (sl 33l o 5
5 QLS (BT e o Sl Lt gl 0285 18 Lelodisan o
0390l Ao Slam g 3 a0 )90 anee Jlez po 50 w55 )b
Sloaie; j3 (8,5 ala> 10 510 S92 g (50 st 5 Cude LS|
oaplice Hlo Je bl | gl oMbl 5 (g)lol glad o i s,
sk g Slaas Ll sla by daome (cwdige Sl 5o (g i
ais) 5l plaSze 10 60 Slos dlam 0.l o e g9, L)
Al odalive (g5l gxe LS|

Sl SIS e iz oy a5 i o G55 les
2 slaslllas ze 550 don Caro jo ol ladsly 5 (LSS
ol gy Ban b oS 5l heghy g 03gs 585 Sl gyl 9 S
sl o y93 s pads s 5o alouil _Slalllas S

15 HEALSES e el 00 bl S bg, b anlllas !
S 55 s Sla Al glos LSS S 510 Jols iagsy
Gl 3l Gaios glaosls asul Ol diedun O ygo 4y 45T Wog
EALS S s 09,5 1205 (6 gl aaz 4zl il dass 4>l
il Glajl (Sladl glbis o e axly b oS (bl 4 azg5 b
Sl WSl 51 ol sl 1y ,Kiagsy S 50 e
Teos onl b oslitl (gedo Jolod by 5l lmosls el 1o
Sl Gaiod OY5 5 oosls o)l 30 cagee Dledbl o yganiae a5
Wosls 5l slacgame )3 S92 50 o5l pstde 5 (e cs399> b g
5| ol i yo (Braun and Clarke, 2006) a»o oo olii |,
ab lgie 4 Braun and Clarke (2006) glal> o i anl )
&l Attride Stirling (2001) syeslis (gl yo dus (gaisdins ¢

A A5 0y (maliae aSD JSS

93 slaaisl
a5 G900 ool ol el aslas slol 5l e (5,080 &g,
ooyl rlas il gloid b of amlin § e ilss L
welaisl oS lolias glao I35l 5l plas 1o 4y caalol o0l Slulis
M)A )é d..\.uL: )L)ano o)L',f Q] ‘5LAJ.A 65L> ‘_,;zs.e‘m aS ol ools
T (eSS polaiz| glaaS (Y] S 0,8 crw Kby ool
Sigles uSada | Jloline o)l55 o e (slos g aily ails | gl

YAY

a0 (ol g oo Jols 0iiS o (S35 1 40 59, 0 ol 84S, IS
39 il b lisle Ojpoas 1) lasee Jiy g ole (b yinS
el 08 glaseS ey Y g b sl (ol 5l plaS” (2 a7 0,8 o i
American Psychological Association,) 45,138 e JR{RYCRES
28l Gl wlalispg Jao sloacs op et 5l S (2010
dlales ases oLl b, o ls ST by Job s 48 by &l 153G
Job o o3l crez L3 4l lame g ol lidae b Jsb
&S Casline Gl opl Sladl mlie o poe o8 s 5l el o
L slanast Lalg, o Vb (55540 s s sl so Loglesle
ol ys (Barney, 1991) was W)l 1) glejle o Sloc g jlois IS
Sl S 4 azg glp paSlo Jlyiea Jad ool 5l 55 ey
SESLI caal )57 mbon (g g0l 51 (S el oo ool Sl
}‘ [ERCIYS QL:S)lS Oy u;o)é ‘_ch:QﬁU:S )| 6)‘°)'f°)'€.—.‘ 9 @L.:L.m
o Olojls iy ool (sl (LS sl Ul Sl asles Lol
9 @L»Lu.u sd.:LM:Lw.:‘Ay 6@0&»)0 JJ.A AJ)JGJ Ll dAUQ.A ‘bf“" l) ra)y
28 slaacdlad o s ol y ol LS IS Ol s b 56518 Sy
0P LS slaacgormo lals (o) 2 sl LN LS Ll el S
Jsb 53 38 e oS (St 2 35505 b (Jg Wload sloml po 5
Tetrick) o,5] Caws 4 ()lgf oo (& ytin Glojz B oo &) ol
Lase g LSS adlgo 5 aslulilpg Jow (and Quick, 2011
ansb axsls |y of ol o 31 g a5 ol diine 5 0S5 o 05T LS
O alold als L gloslu yisu jo Sl gl ol dalgs Lols g0
5 oo oo d b Glae )5 5 5l Zalaw Co e )l ol o
Rudolph) aias JSo 1y 0s5 lesl b ols o IS ey 1) p3Y o y08
OLS,H sl pbias T 51 g ol y0 45" .(and Peluchette, 1993

5gn s SIS 00,5 sloasly | S ol 5

s 4,k 5l eolazwl L Cleveland et al. (2015)

Sl mle Copae o)l LiSlr 69,50, wluliles
«Saeails Loy, ol 40 ool Lol Jelis 457 wilonges slpios
3985 b5 5l 5 CuniBge Jlonn g Alfaiz (slyiome o TS5 Sl i
Gy alulisyly, slacacs Gl wols las Ll .ol ad,lbogs 4
5, 5o culudl 4 plist Sladl mlbse co o jo oludl el S
b el e il slaeg 5 5 aie)lS 5l 5 lad b

Shass pite 56w, 4 Decker et al. (2015)
OUSS i caldy g seeleliol sy ably n JSoss
S 09> 4 axgi b e, L) ol lis bl laSle
sl HlA8 51 LS s cols, p wlgs e LSS

4 aly Jeline bakal) o pl ol 28 (V2 VY) )0 9 (5
plel (gglSonls [ululyy gty cpllools J1)3 w0590y SHasS
Sglaie ;500 0,8 4y (69,8 5l olaiel g pl il rdas ols Lis gl g 0l



LT oo Jusins ousad o jlw ol 9 ;8138 paolin ¥ Jou

;Y (Attride Stirling ,2001) 545 0 olox] odipa ylejlus (oo

Ry oudd Glojlw (ygoudo 25138 goude
P08-06 u’_;l_‘,;_—,l 5, G]L,, s J..ul.v@ Ogoman \YA A{L u_ueLa.o Slows Egozo aS cewl }50 LY
5 e ol (Ui | Ol elae pasli g oS5l A samoplejle (genas
POB-01 | .Ls,I5 ssinn 5 sobo slojls b, 1S e ’ _ . . . -
3k Lol pae Db e Y Jeua 7,5 4 (Attride Stirling ,2001)
P01-03 GBoi> &dge 4y cSlo
oS, ssleasailys
P12-04 | 5 Seeoas o (LS, ools o8, oyl jlw cyoldn ) Jgus
P02-10 30 i CeodS o3 ylojlw ygomdo | oy | ocaiddlojlw (ygouio XY
P14-07 Blao b 58,55 3,55 1 oaseds el i b dnmgs OLSLE @ Slowoal medgs| VY | able o >, (69,008 51, \
P06-08 oS elatal Syt S e (e 55 g 5 it | YE | Olde o HEw el |
B LS,
- . [Ghagb]
PO3-09 | 551 Jyol cule; 5 s iycndgions
cls Gl clas | Y0 s’ Sl ¥
P15-02 sible 51
9 ™9 SO0 jlp
Lol LS8 gl )
L St NS LIO S
PII-03 | LS5 5 ol o blie ol 2ol poye & Luass ¢ 5iie sla sl '
P07-12 A g Sl I LSS g cale, | VY| Gl e il i) | 0
P03-01 HLS S elaxal i) LS5 < ogs o Olpde S s, YA oS elazxl ) 2
[Shag] )
P13-03 | leeless @L‘w’b’ s}ﬁw})‘ L sy el ahy || sl s Slile sl |
By e 5 Sl oSl W genS 5 Siludl G
P12-07 SLS S g : Les
OS85 lpae G 5 ) LSS o bo v wrass bl oL A
POS-09 | ol i5 & cloros ools gy Toemmem oSS
P04-12 RV NEACE omads pobaly (b))
Olnde (X103, 95 9 oz Cedl AR s s A
P15-06 e il clae -
b 03,85 993 p (patet .
P15-05 Olne sy 4 i J):LM R QLIS s el 1
P15-03 OLS I e el PO eS| R Y
W A 0l Caodd!
P01-04 OS5 L ols 1,5 oyl S eS raesd ST
PLA0G | e Lelss oo Slyhe 5 (ulsh ol St Glajl e | VE | o LslEskal )Y
LS,
OO0 9 Se Lslg,y e Ol yie al
- : - ol Lol pae o » 219 u‘-’ e &2 VW
P02-03 Ol 5 QSIS 485k 90 s =5
2l 50 ©owelisS Lals,
P08-07 als gleys Sloas Saedids Sip b g seire Jalse \id O, og cuenal b \VF
P10-04 QL;S)[S dj_g_., c"iL“') OL;S)LT L- C)-\.nctu'jf ola)l)é Y k.?"')y;l Lghbo”e Lg)l}f).; VO
P12-06 S5 5 LSS o055 e, O G ceksS | YA Gsi fge 4 ooy g
P01-02 9 9 o Sedlao oS 0 slotzl colginnel YA O paad VY
_ j R . Cole ool
P05-02 LS L s oS ol 13 1) 5;5;3 ~~"““*’ t. QLSS Gppts A
— & 2
P04-07 | S s el s oSS ) —
S 5 SIS Cnglie
& VO s olne G Jels |0
P11-06 OS5 &l il sl =
Y pow KRV Y ol g oS5 ad gy agey Y-
~ Olpde S Ol 9 08, 9% %]
PoI-11 I 2 Pl )l | sl fone ST
S5 o olledd 052 Y ol Sl 3
P03-06 el Slyis —
- P | eelaslol, s Jlas | XY
P05-05 oS, 6,8 cuass
0208 Ogoan A gl ools gl addo A jo onimojlesle polas plas

55 il 53 QLSS Ceaglie

YA

Sload 03,9l ¥ Jgua 18 ol )i a0 a5 wio 5] oggar 1y 51,3



oS ol g losl S eeis Jlie (gl 0 ylrial | _5SLsS (bl
Come Slojlu Soddge (o9 Wpde | Slpds @y WS
b Rl 2als eS8 )l aS ol gk 09 o0

OLSL Cdine 5 Coadlw old; 6l ip Loz 2518 (gendae
Sy 5 475 Suz 3 2les el poi) Bua b (gt
0,8 pasie ol il aS 0als (e LSS L lade slajls 4
YL anje (ol Grojpm Sl (5590 wiile (1S 052 0 (S
Jood 1) (Saiy Sleas mhaw (09 39950 ¢ Solgils slo il

OLSE (ssluanellys ooy 2518 (gede &

B g Slgtns (LSS 4 il a5 S e L (ygenie ]
0S5, S penal 355 astie ylbg aie) j0 ausleny U ols
dyy il SIS 31 LSS gileaiailys aS s5ls 5 o (slaadlgs
slagaiaily 5Ll 10,95 aieils QLSS Gludl sl 57 Lai>
Opae 6,5 @leolidl 515 el (o)l slacllad plxl (ol o3
00,8 Lai il (Sl Cual S g5 5 Bags <8y L 5 oails

OLSLI (gime 9 (5> Cupade ipeieds 151,83 (900 .

Dl (9,0 9 Pom S w2y adS Jlo Fee b
e 8)e 5 Cagine 9z 6)sel 5l 1) los slacudlad g oal pB
axrgi oLl tls; 9 sy & e o)l 5o Sl )3 el 0dg03
5ire 9 (>9) Do e )8 (Sl sloams o Ll el ons
S8555 5 oS, 5 bl 05 oYL Coual oo LSS
sk asl o 50 Sldl cawl S Ll glp ilg o o] Bam g 0
5 oo Jolse 3529 460,8 Die ar (3o Ly 5 Copasd Lk |
a9y il oo QLS B985 Cules 40 9 il b cnlie Sam b
5 Y e ciyllsg ploxil sl 1, Lo

ol 3l 5, Slos drngi 5 iomiw (glolid glp o Slae ¢y o
el Glojle (g0 ymaly Glaal b o Sl (10,5 Salon 5 o 5
Al g dS ogdi e Juld ) slaclled (LS IS drwg 0,5
oS, o Sles Cy e 0005 oo 30 LSS (glad > 9 60,8
Iy 09d youie Sludl Cul S 4y Wilgi oo Coles jo LSS axwgi g
A8 oole! oo A.L.!oj lal?u‘ 61).: ‘) LQ.J AJ‘}J‘SA UL,.S)U 4 uu)}o]
Sl eyl o 055 (LS ogs Caedl b )5 j0 Dlolgal 0929 pas
035 a5 $hisel (slaoyes I35 5 QLT LI 4 ool
Axgs 99,8 les Cu i Caely Ay oo S dwd oloddlio oS
g (Sl Sual S 35000 Sales p3 5 QLS

YA#

as 00 o3l ¢ygoudo JUC JORNVEN
P11-07 LSS g
P08-09 69 S 5 it B> | LSS g e
Po6-01 K8 5 sgine Jolse
P02-12 LSS 2 ols ool
P03-07 QLSS o3 Sonl b
P13-01 ST IR dxgi 5 éi}; o
P01-01 s s o
P04-09 S 55 el 39

S 2 4 bgrye Sy, Samghy 518 (raliae slaxl 5l
S5 S, el

Saeaids lalg,y ply 10 SaeolisS Lailg, : Jol 251538 ygauie il

abaly 5 a5 cul cpl Gl col S glaacs St I S
ol Sl e ot 5 4 1o b e g 5 s
Arwgl Sz 50 5,8k pu b aiilys go laylojli a5 csline ylay
0, Slos wawolisS slaols,l 3 gl 4 Hlaie )5 L Saeasds Laylg,
Sy Sgugn |y Slesles

e SIS o 46 g el 35 o513 i
55T T L 5 SIS aogs 1 it oy o
g aS ansb a1 o blgs ol 8l S8y a5 ol wiie g o)l
95 2 6l e 4t IS I bl S8 4 093 e
ll 5 o b (Slojles Lise jo Jle Glp ol salys fol>
bty 0929 QLS 5 e G Jalss 58 ouids (LSS
CulyS g ailg oo GLS LS g e e IS Cule ) g a8,bgs loslu
el S e el o SIS s bl S 1 oSS
O Olesle 5l (gladsS jo aumlgs i e sl LSl Sl
by Able 5 (29, 6,00 jlnl isd I Jsnin 0955k il
Teo9 9 Olpe )3 Glojlo Slae 3929 5 (Jl poke (6 p 3ok )l e
4 oL elaizl il il coled o 9 LSS 4 Dloeal

Dgdon AL Joma o (LSS Sludl cal 57 e

Soidge slayline (F9TUsS ipg 11518 (hgeute
leie s Sog; plo Il alulideg: 5,505, 45 labs, 5l (S
550 GUS I cdbge (gl 1) (6 i (sl ) lme a5 sl (S 0
Codlgo CiS o dS Cuils 0gzg ST 28195 VAN ans 00,5
Sl 3,5 (5 pSefal 55 S b olyie 55 g 0
Ll 305 6503l el i 5 o 55 b 31 55y e
22k 550,08 slajlrs degere WS oo alulidpg 3,505,
45 0guzme ) 093 LS IS U 0gul Ll LS IS g slo sl
S Sudge 4 ey sl 9 2SS P Sla )5l (B el



Sl a7 il g
S MaS it y g ® ol Glvkoly
b dal, @ aregi 3 S iy e ®
Lo s QLS Sl

s kel Ly, @ S il 5

O WRNERE

S Ly
sbalae \,e)f sge —s
i

e sl Y S

slasly 9 Jle (S (oujn 5 Ghagh Sus 4 4 L
DS 05252 50 dew o Sanles sl o (LSS Sl cul S
w08 (e s0lS Jelse Glyieds 2518 (ygedan A 09

85 SIS ] Al a5 slina o Sl 0l Gl 5
Ll (8l 5l S G55 a5 3 et sl Sl
B o pelas aSil jo ol ol 18 g 518 (gedae A
sl CaalS A8 5 ale sl ol oo i sl aol S
B YL SS 5 45 0 den gla Sanles slo 4o HUS IS
ol 2L 1« iS5 ,1S g ssaiadlys Lol Jole A 1l oibly o ounlice
Copde (udse slajlie (SSLeT (LS Cedne g Cdl
SeolipS Laily) dnmgs g 3, Sas Cu pe (LI Syime 5 (>,
Axwgl g dazme 5 QLSS (s 48,0 alaly caeaily Ly il 5o
dap gla Sanled JBs )3 ()l it e Slojle Sim
el AT S Sl ol S (g9, aS ol

Fasalas” gluil cul S o jslayay Julse a5 Jlgw ol 4y ey 4o
oaipdlojls (yalde Jolds Coibge slo)lne S55UsS (ygein O
Ol B ) gsiie slaaSly ulul  GLSLIS Gl
CohS ‘@L‘jL‘“ u‘)“‘"" ‘QL;S)lS s u“l-“b% L;'l%})‘ ‘L')L;S)ls
9 P9y Sonde et Rl )3 QLS Cuglie 5 (LS
QS Gagtd eaimaplojler (hgede d Juld (LSS (s5ine
Ll (5528 5 o Jolse 5 908 Do 5 Cpand Lo
saimolajls cymelise ol esil Ly, ply 5o SokeslisS
Sl io 5 opalyh Sloml oS IS L ol 18 ooyl (S S i il
Sloas (e 5 QUSIS a3ybgs s (LS 5 e Lalg; o
SO 098 by (LS el ale watanls Slayo
a8, bbgo alayl ) (LS 5L aeoligS ols 18 5 >, g (o Cadhs
o yven Slpl oaimsplejle (relae Jold bas g (LS, o
Sl B S 5 e o Ml 2o e 5 )
coley 5 Sl @lagh)l (LS, eloizl (551 S g
0 b SIS 5 e o ol S e 5 o] U5
5 Ol pae Slojle cdlae ()l o IS )lid ) (LS IS 4 Sloenas

YAY

2 e Sl Kad anng piie S8 geae
Soles i

Oboslo slasl i )3 S yiin 55k g ada il dnwgs b el
ol i 5 e ol 4 5Kl gz 9 o WS 35 8
SoMas yiin S 58 3l Al aljslg3 5wy sleoul 3l 5 L
Pl 6l sy o QLSBT 4 (i ol il 5 lejl o
obesbe 5zl o st slusl el 57 g ol Lais el g ams oo 1S
ol Dlize w5 IS pl il sl 4y a8” SLS IS 4y b jiiee 095 0
235 o oo (LSS Slasl il ST g L Lk 4y ol 9 05,138 o

Cewd 8148 genie A 4 Sighy ol ools jlis a5 ol len
Olosle yo Gl Cual S 4t s 7 Bup aS ol @ azgi b g il
T A piales Sludl cual )7 ,UST jo 1,318 yeliae caslol yo .l
el 00l 00ls oled 1y S

g 5]

sy pifl o

LR
\\ u;bbmbr. F JL',@ @

:
ke et
J

=)
E | B s sk o

\
\
\
B

\ \
e shisusnits |

o
/ ”,' Jatas | e
g // /

By by il s 2k, ,w;)/m ] dobdhacs
[ ¢
5ol ) by qu»-——_____t i
@ i 8 el

/

Blide s bodb =]
[ dbesuyns

g

l dhic SRl \ [N
w el G \stash g8 AN
‘\ Jekuh

)
/ \ sy

bl i Dopsset
@ \\
desibbakow @ a @ @

. angh o )dy phecas
by i iy

H el

cralido a5 ) JSUs

Gllae 1) Giogh ol Jae Glioe (relde a4 azgi L
10,5 a5y S5



oW slaaisl Ol
ol ) LTy

5 G ol ol
abal RIS
LS, G 45k
Tobae Lo
Jols 45 09 o0
O Jlite pl el
LS, g o

L )
“ols,ls
lyl ws%>
@ pl ] Decker et
al. (2015)

as ol las a5 VY
Ay b s, 5l
OB (J S o 4
Cald) 69y p Sl [ Ol )
9y §O e jlul| IS S G el |cols) )
Al g able g b s
s Sl oS,

AR

0,35 0

Gl i ol plis oS alol> gl 4y azgs L LL o
ol do Sanlad gl jo (LSS cul S See Julse 51 (SO
a9 Ol tde (IS5 g Lado 4y s ol (LS 058 0 olpiiing
g diiwd glojlu o slay Lol s ol yiie 1y 5 asled slogsg
90,05 ol yor a4y 1y 0 )| Ll )15 g oyl ke ol Laa Lol @y ag
L izred Al azils o 5o Sladl ol S Wlgs oo 35 LSS (ol
Pl 3l 93 o] QLSS (LIS alS 5 (g s (gt
55 wialys Ly el

ybgs abal) 4 azgi b 29 o0 Sleidn gk 0LL 5
A lite glaare; ;o QLS L (e colpae 5 LS G
Iy @5 lasee LSS 5 ol ails GAJaLc 9 79y SO0
30 Sledl DI il b g S o 055 (S Lae (eoren
w8 1) LS Sladl el S s 6l cnlio Lol 5 cdases oyl
LS L ol Lalg, oboul aSpl @ az gl b puoren ailes
Baa b oyl pae 08,5 e dlotin wuled oo Laa 1) il Sludl caal 5
a2 G o> ol (Sl LS (it Coal (]9
@ ol gleys Gleas &l g (LSS >g) 5 (gomd Cedhody
5 &g slogasla bl LS g widsnin (Slages GWS)IS
05 en S S 95 S 5B o g s 13 5l 9590 Sl
doolasiul den Lra> as U anless colasul (LSS 265l 6l
b Gl it o Sy 5o g sl QLS S0

Jole 5 ol oo )l (Sls (2905 Codgins ol oo s
als 1y gl 5l ol @l Jlod 5 (o p g G el
P (LS5 L aslas ploul b beosls (5500 )5 ;0 pgo odiuyss
Jsis 5 o odimgh ool ALl (5500 dny sla Saled
ol 039 allie (S Bl 2905 9 gl Sladl 550

YAA

S eyt p (e (Slojle Sin P dnwgi g (e 6 pigaki
OO 3,95 5 (£aFS (3 0 & SuadS odamslejle reelae ol
ooy 5 iyl 5 S elatzl Clsie (Bl
55,5 ol M sl

Sl syt slodl S slosaly 45 s (2l 20 il o
oo QLSS dnng 5 3 Shes Copde gede s (i
OOy Sl b LSS a4 ol cawnl i lejle puolie
Gilodiallys (0d paasy g bisel slaeysd (o)l (LS,
Goi> dgesy Sy samoplejle malas Jals (LS
5 Sl 5 0l 5 sl g S pmeal ;o QLI (p3loeS b
£y selazzl b, 5 e i ozl (el Jali etins
28 pllid basls sla )l pas 5 QLSS s9ine 9 s0le slasls

L ol Cawad b anlie A4S lagh yo aS @L’U_l 3!
30 Sl Coonl Sl LT 518l g STl gy Cpadion Dl
le Copde 3yl 6130 @ nled 5 alis o> ¥ 5o
auglie Gadod ol 5o oselcawsdy gl b iy Slddss o gLl
s 15 gl 5 bealed ol a5 cusl 153 4 p5Y sl oo 5
Olsieds 518 (rralas (ool odm; plonl & oseliundey sl
Oty liime loazil Lo b Sladl glis 3,5kos (g0,lS” Lelse

Wl 00 MLD.A

oM g 3 aidl s Olee

) ST G | Jlw
ol 1Y)

ol il slsS @l
Bl al> o j0 a8
5t 5" sl lone
Pisel g S5 9
OB 6,5 il

[Cad¥g
Ao Jalse
® S5
oS,
J=le 50
Sble

e ol o
Olpdacs pdyads
S Olsreas
b slogean
W PRV e

5 o>,

\yar
ol Sen

Cewss Cuglgl Glgreas

R Owksil.»dlm)

5 ohise!
g o 0 | SIS
= AE A .
s S 2oy )| slp poyar
~L;5154;;;;3 st Al e 4y 50550 | 35901 530
[Shagbl . o 1 .
glaandls oyl | @SS )b
JyeY losoas | 25T ,, | Latifiet
L s odle Wb g s S| 5 5% (0l (2010)
Cows OM@ W _ .
i o | ST e
J = R
PO PRI « W
oy s)lFnol| e
el (g0l

poie Olprees
oaias ylojl

Yeye
oSl
p3Y ()5 s 9 U
o2l LSS b ol

BT




Bahramzadeh, H.A.; Yadegari, M., (2008). Analysis of the
relationship between organizational justice among
girls’ middle school employees in the educational
districts of Mashhad. Modiriat-e Farda J., (8)21: 55-65
(10 Pages). [In Persian]

Barney, J., (1991). Firm resources and sustained
competitive advantage. J. Manage., 17(1): 99-120 (21
Pages).

Boudlaie, H.; Mahdiraji, H.A.; Shamsi, S.; Jafari Sadeghi,
V.; Garcia Perez, A., (2020). Designing a human resource
scorecard: An empirical stakeholder-based study with
a company culture perspective. ). Entrepreneurship
Manage. Innovation, 16(4): 113-147 (34 Pages).

Braun, V.; Clarke, V., (2006). Using thematic analysis
in psychology. Qual. Res. Psychol., 3(2): 77-101 (24
Pages).

Cleveland, J.N.; Byrne, Z.S.; Cavanagh, T.M., (2015). The
future of HR is RH: Respect for humanity at work. Hum.
Resour. Manage. Rev., 25(2): 146-161 (15 Pages).

Decker, C.; Van Quaquebeke, N., (2015). Getting respect
from a boss you respect: How different types of respect
interact to explain subordinates’ job satisfaction as
mediated by self-determination. J. Bus. Ethics, 131(3):
543-556 (13 Pages).

Emerson, N.D.; Merrill, D.A.; Shedd, K.; Bilder, R.M.;
Siddarth, P., (2017). Effects of an employee exercise
programme on mental health. Occup Med., 67(2):
128-134 (6 Pages).

Falsafi, A.; Memarzadeh, G.; Alvani, S.M.; Mousakhani,
M., (2020). Model for employee’s human dignity in Iran
public organizations. Manage. Stud. Dev. Evol., 29(97):
162-190 (28 Pages). [In Persian]

Latifi, K.; Zohour, A.; Shouresh, A., (2010). The effect of
the Takarim training on the awareness, attitude and
performance of health center employees. Ethics Sci.
Technol., 5(4-3): 77-84 (7 Pages). [In Persian]

Mi, L; Xu, T.; Gan, X.; Chen, H.; Qiao, L.; Zhu, H.,
(2019). How to motivate employees’ environmental
citizenship behavior through perceived interpersonal
circle power? A new perspective from Chinese circle
culture. Sustainability, 11(17): 4549.

Rangriz, H.; Hasanpoor, A.; Jafari Nia, S.; Shiri, S,
(2021). Designing a model of employees’ positive
deviant behaviors in insurance industry. Iran. J. Insur.

YAQ

49 dow L;L:a‘;.qug.s JHEN OL;S)LY 5l allie Q..{\ Qlf.x;.w.iss
Sl g ol pledil gl Jaae aslae ol ey a5 S
Aisles o gilo,08 ¢ ,Si5 wis,S

a8l olas alie ol Ll s jae 0 a5 05l oo wlel B oy sl

by e adl o Jalts WS Elegdgn ool 2 odle 0, 5525
Ja.wy ))ia 9 Odzxo JL».u)l 9 )Lw.».l‘ drools J—!.’> ¢)tlé);9.~u 444[.@[51

] 00 WLC-) QL?M}’

jome <o dlie opl 120210 (L)ediwsy <ol oS
woslazwl &5l Creative Commons Attribution 4.0 _LJl:p
byt JBL als, o 13, 1255 5 @98 e uleidl s 05 ST ]
Slpass ;S5 4y bgie CC jomme a4y (gwfwd (3280 8920 0 &
65512 0 55k jamme ol 4y I il e alliie (g, 5 Loz
et obeal j llae Lo by lelo g alis ppsbas o i
Slae!l bl jo aSyl Ke i 0ailouS jgzme oyl jo Wb dllde oyl
Clas )0 pae O jgo H0 Bk odd (astin (6,50 Sl 4 allis
s97e S8l 4 pile odian g (398 jooe 3l 1,8 Balial by 5 495 e
b e Gdb (sl 1 6 ls paseus 3>

Creative Commons ol -y 5550 banlive jglaiea
20,5 ax>ly0 3 w0l & Attribution 4.0

http://creativecommons.org/licenses/by/4.0

3O B e 4 axgi b den dsliiog)y a,id il
oo Bl G oo o e glaai

Ali, M.; Lei, S.; Wei, X., (2018). The mediating role of the
employee relations climate in the relationship between
strategic HRM and organizational performance in
Chinese banks. J. Innovation Knowl., 3(3): 115-122 (7
Pages).

American Psychological Association (2010). Ethical
principles of psychologists and code of conduct.
Washington, DC: American Psychological Association.

Attride Stirling, J., (2001). Thematic networks: An
analytic tool for qualitative research. Qual. Res., 1(3):

385-405 (20 Pages).


http://creativecommons.org/licenses/by/4.0/
https://www.sciencedirect.com/science/article/pii/S2444569X16300294
https://www.sciencedirect.com/science/article/pii/S2444569X16300294
https://www.sciencedirect.com/science/article/pii/S2444569X16300294
https://www.sciencedirect.com/science/article/pii/S2444569X16300294
https://www.sciencedirect.com/science/article/pii/S2444569X16300294
https://www.apa.org/ethics/code
https://www.apa.org/ethics/code
https://www.apa.org/ethics/code
https://journals.sagepub.com/doi/abs/10.1177/146879410100100307
https://journals.sagepub.com/doi/abs/10.1177/146879410100100307
https://journals.sagepub.com/doi/abs/10.1177/146879410100100307
https://ensani.ir/fa/article/209697/%D8%AA%D8%AD%D9%84%DB%8C%D9%84-%D8%B1%D8%A7%D8%A8%D8%B7%D9%87-%D8%B9%D8%AF%D8%A7%D9%84%D8%AA-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%AF%D8%A7%D8%B1%D8%B3-%D8%B1%D8%A7%D9%87%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D8%AF%D8%AE%D8%AA%D8%B1%D8%A7%D9%86%D9%87-%D9%86%D9%88%D8%A7%D8%AD%DB%8C-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D9%88-%D9%BE%D8%B1%D9%88%D8%B1%D8%B4-%D9%85%D8%B4%D9%87%D8%AF
https://ensani.ir/fa/article/209697/%D8%AA%D8%AD%D9%84%DB%8C%D9%84-%D8%B1%D8%A7%D8%A8%D8%B7%D9%87-%D8%B9%D8%AF%D8%A7%D9%84%D8%AA-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%AF%D8%A7%D8%B1%D8%B3-%D8%B1%D8%A7%D9%87%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D8%AF%D8%AE%D8%AA%D8%B1%D8%A7%D9%86%D9%87-%D9%86%D9%88%D8%A7%D8%AD%DB%8C-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D9%88-%D9%BE%D8%B1%D9%88%D8%B1%D8%B4-%D9%85%D8%B4%D9%87%D8%AF
https://ensani.ir/fa/article/209697/%D8%AA%D8%AD%D9%84%DB%8C%D9%84-%D8%B1%D8%A7%D8%A8%D8%B7%D9%87-%D8%B9%D8%AF%D8%A7%D9%84%D8%AA-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%AF%D8%A7%D8%B1%D8%B3-%D8%B1%D8%A7%D9%87%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D8%AF%D8%AE%D8%AA%D8%B1%D8%A7%D9%86%D9%87-%D9%86%D9%88%D8%A7%D8%AD%DB%8C-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D9%88-%D9%BE%D8%B1%D9%88%D8%B1%D8%B4-%D9%85%D8%B4%D9%87%D8%AF
https://ensani.ir/fa/article/209697/%D8%AA%D8%AD%D9%84%DB%8C%D9%84-%D8%B1%D8%A7%D8%A8%D8%B7%D9%87-%D8%B9%D8%AF%D8%A7%D9%84%D8%AA-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%AF%D8%A7%D8%B1%D8%B3-%D8%B1%D8%A7%D9%87%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D8%AF%D8%AE%D8%AA%D8%B1%D8%A7%D9%86%D9%87-%D9%86%D9%88%D8%A7%D8%AD%DB%8C-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D9%88-%D9%BE%D8%B1%D9%88%D8%B1%D8%B4-%D9%85%D8%B4%D9%87%D8%AF
https://ensani.ir/fa/article/209697/%D8%AA%D8%AD%D9%84%DB%8C%D9%84-%D8%B1%D8%A7%D8%A8%D8%B7%D9%87-%D8%B9%D8%AF%D8%A7%D9%84%D8%AA-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%DB%8C-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%AF%D8%A7%D8%B1%D8%B3-%D8%B1%D8%A7%D9%87%D9%86%D9%85%D8%A7%DB%8C%DB%8C-%D8%AF%D8%AE%D8%AA%D8%B1%D8%A7%D9%86%D9%87-%D9%86%D9%88%D8%A7%D8%AD%DB%8C-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D9%88-%D9%BE%D8%B1%D9%88%D8%B1%D8%B4-%D9%85%D8%B4%D9%87%D8%AF
https://journals.sagepub.com/doi/abs/10.1177/014920639101700108
https://journals.sagepub.com/doi/abs/10.1177/014920639101700108
https://journals.sagepub.com/doi/abs/10.1177/014920639101700108
https://www.ceeol.com/search/article-detail?id=909088
https://www.ceeol.com/search/article-detail?id=909088
https://www.ceeol.com/search/article-detail?id=909088
https://www.ceeol.com/search/article-detail?id=909088
https://www.ceeol.com/search/article-detail?id=909088
https://www.tandfonline.com/doi/abs/10.1191/1478088706QP063OA
https://www.tandfonline.com/doi/abs/10.1191/1478088706QP063OA
https://www.tandfonline.com/doi/abs/10.1191/1478088706QP063OA
https://www.sciencedirect.com/science/article/abs/pii/S1053482215000066
https://www.sciencedirect.com/science/article/abs/pii/S1053482215000066
https://www.sciencedirect.com/science/article/abs/pii/S1053482215000066
https://link.springer.com/article/10.1007/s10551-014-2291-8?sa_campaign=email/event/
https://link.springer.com/article/10.1007/s10551-014-2291-8?sa_campaign=email/event/
https://link.springer.com/article/10.1007/s10551-014-2291-8?sa_campaign=email/event/
https://link.springer.com/article/10.1007/s10551-014-2291-8?sa_campaign=email/event/
https://link.springer.com/article/10.1007/s10551-014-2291-8?sa_campaign=email/event/
https://academic.oup.com/occmed/article/67/2/128/2623657
https://academic.oup.com/occmed/article/67/2/128/2623657
https://academic.oup.com/occmed/article/67/2/128/2623657
https://academic.oup.com/occmed/article/67/2/128/2623657
https://jmsd.atu.ac.ir/article_11594.html?lang=en
https://jmsd.atu.ac.ir/article_11594.html?lang=en
https://jmsd.atu.ac.ir/article_11594.html?lang=en
https://jmsd.atu.ac.ir/article_11594.html?lang=en
https://ensani.ir/fa/article/261133/%D8%AA%D8%A7%D8%AB%DB%8C%D8%B1-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D8%B7%D8%B1%D8%AD-%D8%AA%DA%A9%D8%B1%DB%8C%D9%85-%D8%A8%D8%B1-%D8%A2%DA%AF%D8%A7%D9%87%DB%8C-%D9%86%DA%AF%D8%B1%D8%B4-%D9%88-%D8%B9%D9%85%D9%84%DA%A9%D8%B1%D8%AF-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%B1%D8%A7%DA%A9%D8%B2-%D8%A8%D9%87%D8%AF%D8%A7%D8%B4%D8%AA%DB%8C
https://ensani.ir/fa/article/261133/%D8%AA%D8%A7%D8%AB%DB%8C%D8%B1-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D8%B7%D8%B1%D8%AD-%D8%AA%DA%A9%D8%B1%DB%8C%D9%85-%D8%A8%D8%B1-%D8%A2%DA%AF%D8%A7%D9%87%DB%8C-%D9%86%DA%AF%D8%B1%D8%B4-%D9%88-%D8%B9%D9%85%D9%84%DA%A9%D8%B1%D8%AF-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%B1%D8%A7%DA%A9%D8%B2-%D8%A8%D9%87%D8%AF%D8%A7%D8%B4%D8%AA%DB%8C
https://ensani.ir/fa/article/261133/%D8%AA%D8%A7%D8%AB%DB%8C%D8%B1-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D8%B7%D8%B1%D8%AD-%D8%AA%DA%A9%D8%B1%DB%8C%D9%85-%D8%A8%D8%B1-%D8%A2%DA%AF%D8%A7%D9%87%DB%8C-%D9%86%DA%AF%D8%B1%D8%B4-%D9%88-%D8%B9%D9%85%D9%84%DA%A9%D8%B1%D8%AF-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%B1%D8%A7%DA%A9%D8%B2-%D8%A8%D9%87%D8%AF%D8%A7%D8%B4%D8%AA%DB%8C
https://ensani.ir/fa/article/261133/%D8%AA%D8%A7%D8%AB%DB%8C%D8%B1-%D8%A2%D9%85%D9%88%D8%B2%D8%B4-%D8%B7%D8%B1%D8%AD-%D8%AA%DA%A9%D8%B1%DB%8C%D9%85-%D8%A8%D8%B1-%D8%A2%DA%AF%D8%A7%D9%87%DB%8C-%D9%86%DA%AF%D8%B1%D8%B4-%D9%88-%D8%B9%D9%85%D9%84%DA%A9%D8%B1%D8%AF-%DA%A9%D8%A7%D8%B1%DA%A9%D9%86%D8%A7%D9%86-%D9%85%D8%B1%D8%A7%DA%A9%D8%B2-%D8%A8%D9%87%D8%AF%D8%A7%D8%B4%D8%AA%DB%8C
https://www.mdpi.com/2071-1050/11/17/4549
https://www.mdpi.com/2071-1050/11/17/4549
https://www.mdpi.com/2071-1050/11/17/4549
https://www.mdpi.com/2071-1050/11/17/4549
https://www.mdpi.com/2071-1050/11/17/4549
https://ijir.irc.ac.ir/article_131966.html?lang=en
https://ijir.irc.ac.ir/article_131966.html?lang=en
https://ijir.irc.ac.ir/article_131966.html?lang=en

organizational improvement. J. Social Sci. Hum. Arts,
17(3): 17-26 (9 Pages).

Tahir, K.H.K.; Iraqi, K.M., (2018). Employee performance
and retention: A comparative analysis of Theory X, Y
and Maslow’s Theory. J. Manage. Sci., 5(1): 100-110
(10 Pages).

Tetrick, L.E.; Quick, J.C., (2011). Overview of occupational
health psychology: Public health in occupational
settings. InJ. C. Quick & L. E. Tetrick (Eds.), Handbook of
occupational health psychology (pp. 3—20). American
Psychological Association.

Res., 10(2): 101-132 (31 Pages). [In Persian]

Rezaee, M.; Rahnama, F.; Saeednia, H.; Alipour Darvish,
Z., (2020). Paradigm model of brand value creation
in insurance industry with focus on life insurance: A
“grounded theory approach”. Iran. J. Insur. Res., 9(3):
9-36 (27 Pages). [In Persian]

Rudolph, H.R.; Peluchette, J.V., (1993). The power gap: Is
sharing or accumulating power the answer?. ). Appl.
Bus. Res., 9(3): 12-20 (8 Pages).

Sawagvudcharee, O.; Yolles, M., (2017). Conceptual
development on

strategic management for

AUTHOR(S) BIOSKETCHES

OB % g (B yxe

= Email: hasanboudlaie@ut.ac.ir
= ORCID: 0000-0002-9416-2806

= Email: Mohamad.kenaroodi@ut.ac.ir
= ORCID: 0000-0002-8244-4195

= Email: sahar.sotoodeh@gmail.com
= ORCID: 0009-0001-0887-7451

Olrl S (ol s oBRals (1S Mdlens s «5)l3; 5 (sloix pole 09,5 Jbobinl ( Y09y (yms>

= Homepage: https://kish.ut.ac.ir/%DA%AF%D8%B1%D9%88%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D8%A7%
D8%AC%D8%AA%D9%85%D8%A7%D8%B9%DB%8C-%D9%88-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%3C

Ol S o)) 5 oBils ¢ oS (Malliys s (S5 o e 09,5 (5558 (597ils (609 )LS Cypms doxo

= Homepage: https://kish.ut.ac.ir/%DA%AF%D8%B1%D9%88%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D8%A7%
D8%AC%D8%AA%D9%85%D8%A7%D8%B9%DB%8C-%D9%88-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%38C

Ol el oy S olKils coladl g iy pyoe 00SCisls ( SB35k e 09,5 (5,55 (Ggmtils (SN 00 giw yxaw

= Homepage: https://www.modares.ac.ir/maneco/departments/business-administration

HOW TO CITE THIS ARTICLE

agencies in Kish Island). Iran. J. Insur. Res., 10(4):281-290.
DOI: 10.22056/ijir.2021.04.03

RBoudlaie, H.; Kenarroodi, M.H.; Sotoodeh Nejad, S., (2021). Qualitative study of what human dignity is,
identifying the factors affecting it and its consequences on employees (Case study: Employees of insurance

URL: https://ijir.irc.ac.ir/article_134537.html?lang=en

Ya.


https://ijir.irc.ac.ir/article_131966.html?lang=en
https://ijir.irc.ac.ir/article_108528.html?lang=en
https://ijir.irc.ac.ir/article_108528.html?lang=en
https://ijir.irc.ac.ir/article_108528.html?lang=en
https://ijir.irc.ac.ir/article_108528.html?lang=en
https://ijir.irc.ac.ir/article_108528.html?lang=en
https://clutejournals.com/index.php/JABR/article/view/6030
https://clutejournals.com/index.php/JABR/article/view/6030
https://clutejournals.com/index.php/JABR/article/view/6030
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2971930
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2971930
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2971930
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2971930
https://d1wqtxts1xzle7.cloudfront.net/70642604/JMS1805106-libre.pdf?1636099455=&response-content-disposition=inline%3B+filename%3DEmployee_Performance_and_Retention_A_Com.pdf&Expires=1695118934&Signature=LWP7-sUybXXlAqoM~71rs~qZpf3oo4LCeg-s0WOPTotUEY5NoBeh3eFxjUW-DkeqFbhQUr9TSuN7nOZFmIqbg9veeso3eMW4cMYtQWJjq4NJaFqJbdVqjXYqYqKydkev51n83VtDGH44YQB0YfM8Bh8MqL8FXZYsqyVMHxvA07b1~44k4zAEvUciUyEtkMWi~S8s0nF0ZytoXoom8OVAuxNglJahgE03otOlswwaxZcye~v67hL-oEmaFa8ocrqgz6QZikoFL1bjR~1E-JLXMwRopEqVgzN~3fOG2xTxZJUFtumHYpwzW-TBwBJbG5g13KAu-9JJRQ2K9ryh3tkLGA__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/70642604/JMS1805106-libre.pdf?1636099455=&response-content-disposition=inline%3B+filename%3DEmployee_Performance_and_Retention_A_Com.pdf&Expires=1695118934&Signature=LWP7-sUybXXlAqoM~71rs~qZpf3oo4LCeg-s0WOPTotUEY5NoBeh3eFxjUW-DkeqFbhQUr9TSuN7nOZFmIqbg9veeso3eMW4cMYtQWJjq4NJaFqJbdVqjXYqYqKydkev51n83VtDGH44YQB0YfM8Bh8MqL8FXZYsqyVMHxvA07b1~44k4zAEvUciUyEtkMWi~S8s0nF0ZytoXoom8OVAuxNglJahgE03otOlswwaxZcye~v67hL-oEmaFa8ocrqgz6QZikoFL1bjR~1E-JLXMwRopEqVgzN~3fOG2xTxZJUFtumHYpwzW-TBwBJbG5g13KAu-9JJRQ2K9ryh3tkLGA__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/70642604/JMS1805106-libre.pdf?1636099455=&response-content-disposition=inline%3B+filename%3DEmployee_Performance_and_Retention_A_Com.pdf&Expires=1695118934&Signature=LWP7-sUybXXlAqoM~71rs~qZpf3oo4LCeg-s0WOPTotUEY5NoBeh3eFxjUW-DkeqFbhQUr9TSuN7nOZFmIqbg9veeso3eMW4cMYtQWJjq4NJaFqJbdVqjXYqYqKydkev51n83VtDGH44YQB0YfM8Bh8MqL8FXZYsqyVMHxvA07b1~44k4zAEvUciUyEtkMWi~S8s0nF0ZytoXoom8OVAuxNglJahgE03otOlswwaxZcye~v67hL-oEmaFa8ocrqgz6QZikoFL1bjR~1E-JLXMwRopEqVgzN~3fOG2xTxZJUFtumHYpwzW-TBwBJbG5g13KAu-9JJRQ2K9ryh3tkLGA__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/70642604/JMS1805106-libre.pdf?1636099455=&response-content-disposition=inline%3B+filename%3DEmployee_Performance_and_Retention_A_Com.pdf&Expires=1695118934&Signature=LWP7-sUybXXlAqoM~71rs~qZpf3oo4LCeg-s0WOPTotUEY5NoBeh3eFxjUW-DkeqFbhQUr9TSuN7nOZFmIqbg9veeso3eMW4cMYtQWJjq4NJaFqJbdVqjXYqYqKydkev51n83VtDGH44YQB0YfM8Bh8MqL8FXZYsqyVMHxvA07b1~44k4zAEvUciUyEtkMWi~S8s0nF0ZytoXoom8OVAuxNglJahgE03otOlswwaxZcye~v67hL-oEmaFa8ocrqgz6QZikoFL1bjR~1E-JLXMwRopEqVgzN~3fOG2xTxZJUFtumHYpwzW-TBwBJbG5g13KAu-9JJRQ2K9ryh3tkLGA__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://psycnet.apa.org/record/2010-06010-001
https://psycnet.apa.org/record/2010-06010-001
https://psycnet.apa.org/record/2010-06010-001
https://psycnet.apa.org/record/2010-06010-001
https://psycnet.apa.org/record/2010-06010-001
https://ijir.irc.ac.ir/article_134537.html?lang=en
https://ijir.irc.ac.ir/article_160304.html?lang=en
mailto:hasanboudlaie@ut.ac.ir
https://orcid.org/0000-0002-9416-2806
https://kish.ut.ac.ir/%DA%AF%D8%B1%D9%88%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D8%A7%D8%AC%D8%AA%D9%85%D8%A7%D8%B9%DB%8C-%D9%88-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C
https://kish.ut.ac.ir/%DA%AF%D8%B1%D9%88%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D8%A7%D8%AC%D8%AA%D9%85%D8%A7%D8%B9%DB%8C-%D9%88-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C
file:///C:/Users/safari.al/Desktop/DESKTOP/%d8%a7%d9%86%d8%aa%d8%b4%d8%a7%d8%b1%d8%a7%d8%aa/%d9%81%d8%b5%d9%84%d9%86%d8%a7%d9%85%d9%87%20%d9%be%da%98%d9%88%d9%87%d8%b4%d9%86%d8%a7%d9%85%d9%87%20%d8%a8%db%8c%d9%85%d9%87/1400/%d9%be%d8%a7%db%8c%db%8c%d8%b2/3/book/Mohamad.kenaroodi@ut.ac.ir
https://orcid.org/0000-0002-8244-4195
 https:/kish.ut.ac.ir/%DA%AF%D8%B1%D9%88%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D8%A7%D8%AC%D8%AA%D9%85%D8%A7%D8%B9%DB%8C-%D9%88-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C
 https:/kish.ut.ac.ir/%DA%AF%D8%B1%D9%88%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D8%A7%D8%AC%D8%AA%D9%85%D8%A7%D8%B9%DB%8C-%D9%88-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C
file:///C:/Users/safari.al/Desktop/DESKTOP/%d8%a7%d9%86%d8%aa%d8%b4%d8%a7%d8%b1%d8%a7%d8%aa/%d9%81%d8%b5%d9%84%d9%86%d8%a7%d9%85%d9%87%20%d9%be%da%98%d9%88%d9%87%d8%b4%d9%86%d8%a7%d9%85%d9%87%20%d8%a8%db%8c%d9%85%d9%87/1400/%d9%be%d8%a7%db%8c%db%8c%d8%b2/3/book/sahar.sotoodeh@gmail.com
https://orcid.org/my-orcid?orcid=0009-0001-0887-7451
https://www.modares.ac.ir/maneco/departments/business-administration

	_Hlk75903864
	_Hlk146022995
	_Hlk146022032

